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Welcome & Overview
When you apply for an Adjustment of Status to permanent resident using Form I-485, the government
permits you to apply for optional interim benefits while your main application undergoes processing.
These temporary benefits include an Employment Authorization Document (EAD) via Form I-765 and an
Advance Parole (AP) travel document via Form I-131.
Receiving these approvals provides vital work flexibility and the legal means to travel internationally.
However, strict oversight rules govern how and when you can utilize these privileges without jeopardizing
your pending green card. This guide provides a detailed operational breakdown of these interim
documents.
Important Notice: Traveling internationally or changing employers while your green card is pending
involves strict immigration risks. This guide serves as an educational resource and does not constitute
formal legal advice. Gonzalez Law Offices charges for thorough case evaluations and specific legal
strategy sessions.

The 4 Core Checklists for Interim Work and Travel Benefits
Section 1: Activating Work Authorization via Your EAD

An Advance Parole document provides advance government permission to return to the United States
after a temporary trip abroad while your adjustment application is pending.

The Abandonment Rule: If you depart the United States without having an approved Advance Parole
card in your physical possession, your Form I-485 application is legally deemed abandoned and will
be immediately terminated by USCIS.
Dual-Intent Exceptions: Certain nonimmigrant visa holders—specifically those maintaining valid H-1B,
L-1, or K-3/K-4 statuses—are generally permitted to travel internationally without an Advance Parole
document, provided they meet strict maintenance of status rules.
The Final Entry Discretion: It is vital to understand that an Advance Parole document does not
guarantee automatic re-entry into the United States. Customs and Border Protection officers at the
port of entry retain ultimate statutory authority to inspect and parole you into the country.
Emergency Advance Parole Processing: If you experience an urgent personal or family emergency
requiring immediate international travel, you can schedule an in-person InfoPass appointment at a
local USCIS field office to request an expedited, temporary emergency travel document.

Section 2: Navigating International Travel via Advance Parole

The Employment Authorization Document grants you the legal right to work for U.S. employers while your
status is being reviewed by the government.

Open Market Employment: Unlike restrictive, employer-sponsored nonimmigrant visas, a green card-
based EAD allows you to work for any lawful U.S. employer in any job capacity.
Self-Employment Freedom: An active EAD permits you to start your own business, execute freelance
assignments, or engage in independent contract work.
The Social Security Nexus: Once your EAD is approved, you can use the physical card to apply for an
official Social Security Number or request an un-restricted Social Security card upgrade.
Renewal Filing Windows: Government processing backlogs are common. If your green card case
remains pending, you should submit your EAD renewal application up to 180 days before your current
card's expiration date.



Choosing to utilize your interim benefits can alter your baseline nonimmigrant status and impacts long-
term case compliance.

Abandoning Nonimmigrant Status: If you enter the open market using your green card-based EAD or
re-enter the country via an Advance Parole document, you generally terminate your prior
nonimmigrant status (such as F-1 or B-2), making your legal stay fully dependent on your pending
Form I-485.
AC21 Job Portability Rules: Under the American Competitiveness in the Twenty-First Century Act, if
your employment-based green card application remains un-adjudicated for 180 days or longer, you
can legally port your application to a new employer, provided the new position is in a "same or similar"
occupational classification.
Filing Form I-485 Supplement J: To successfully port your pending green card case to a new
employer under AC21 rules, your new employer must execute and file a Form I-485 Supplement J with
USCIS to confirm the bona fide job offer.
Maintaining a Nonimmigrant Safety Net: In specific legal strategies, your counsel may recommend
maintaining your underlying nonimmigrant status (like H-1B) even after receiving your EAD, providing
an active immigration safety net if the primary adjustment application faces an unexpected
challenge.

Section 4: Maintenance of Status and Portability Compliance

Key Takeaways for Applicants

Check the Wording: Never assume your EAD allows you to travel. Look for the specific Advance Parole
text at the bottom of the card, or verify you have a standalone travel document before booking tickets.
Monitor Timelines: Submit benefit renewals early within the 180-day window to avoid gaps in
employment eligibility or travel authorization while your permanent residency case is pending.
Consult Prior to Travel: Always review your international itinerary with your legal team before
departing the country to ensure your document portfolio is secure and your underlying status remains
fully protected.

Section 3: Understanding the Combo Card Layout

Depending on how your paperwork is processed by the agency, your benefits may be issued as a
combined document or separate cards.

The Integrated Layout: In many instances, USCIS issues a single physical card that serves as both your
employment authorization and your advance parole document. This is colloquially known as a
"Combo Card."
Reading the Notation: Look closely at the bottom face of your physical card. If it functions as a combo
card, it will explicitly display the notation: "Serves as I-512 Advance Parole."
Decoupled Processing: To reduce general processing queues, the agency frequently decouples these
benefits, mailing an standalone EAD card first while continuing to process your standalone travel
document on a separate timeline.
Independent Tracking: If your benefits are decoupled, you must wait for the independent paper
Advance Parole approval notice before making any international travel arrangements.
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Need Personalized Guidance?
Navigating the regulatory frameworks governing interim work
and international travel benefits requires precision and careful
risk management. At Gonzalez Law Offices, we help families
protect their legal options, secure their interim benefits, and
maintain seamless compliance throughout the entire
adjustment of status pathway.
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